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Nathan J. McNeese

Short Biography

Dr. Nathan J. McNeese is the McQueen Quattlebaum Endowed Professor of Human-
Centered Computing, the Founding Director of the Clemson University Center for
Human-AI Interaction, Collaboration, & Teaming, and the Founding Director of the Team
Research and Analytics in Computational Environments (TRACE) Research Group in the
School of Computing at Clemson University. Dr. McNeese held the College of Engi-
neering, Computing and Applied Sciences Dean’s Professorship at Clemson prior to his
current endowed appointment. He received a PhD in Information Sciences & Technology
from The Pennsylvania State University. His area of expertise is in human-autonomy/AI
teaming and human-centered AI.

Dr. McNeese is a pioneer in the field of human-AI teaming and has significantly
helped to promote a human-centered AI approach to the research and development of
AI systems. His contributions to the field have ranged from providing some of the first
in-depth conceptual definitions of human-autonomy/AI teams to publishing the first em-
pirical investigations relating to performance, trust, situational awareness, coordination,
team cognition, human perceptions, team composition, and ethics in human-autonomy/AI
teaming. Throughout his research, he draws on quantitative, qualitative, and computa-
tional methods including controlled experiments, contextual inquiry, participatory design,
ethnography, and human-centered algorithmic methodologies to better develop and uti-
lize AI in a way that improves human lives and contributes positively to society. In concert
with his research, he teaches undergraduate and graduate courses on human-computer
interaction, human-AI interaction paradigms, teamwork and technology, and human fac-
tors.

Dr. McNeese has been a principal investigator or co-principal investigator for
more than 30 research grants and awards, generating $40 million in funding. He is
a recipient of the prestigious NSF CAREER Award. His research work is funded by
the U.S. National Science Foundation, Air Force Office of Scientific Research, Office of
Naval Research, Army Research Office, Agency for Healthcare Research and Quality,
Department of Education, and several other industry and state agencies. He currently
serves on multiple international/societal programs and technical committees, in addition
to multiple editorial boards, including Human Factors. He has worked with the United
Nations, the North Atlantic Trade Organization (NATO), and multiple other countries
and international organizations to provide guidance on human-centered AI. He is a
National Academy of Science, Engineering, and Medicine (NASEM) board member on the
Board of Human Systems Integration (BOSHI), a previous member of multiple National
Academy of Sciences initiatives and consensus studies, and a previous member of the
Army Research Lab HRED Technical Advisory Board. He is the recipient of the Clemson
University Researcher of the Year, the Clemson University Research, Scholarship and
Artistic Achievement Award, the HFES William C. Howell Young Investigator Award,
and The Pennsylvania State University College of Information Sciences & Technology
Overall Outstanding Alumni Award among additional significant honors. His research
has received multiple best paper awards/nominations (9 total) and has been published in
top peer-reviewed human-computer interaction and human factors venues over 200 times.
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CURRICULUM VITAE

Nathan J. McNeese

McQueen Quattlebaum Endowed Professor
Human-Centered Computing

School of Computing, Clemson University
119 McAdams Hall, Clemson SC, 29631

Email: mcneese@clemson.edu

Education

Ph.D. Information Sciences and Technology, The Pennsylvania State University,
2014

B.S. Psychology, The Pennsylvania State University, 2009

Appointments

Primary

2025- McQueen Quattlebaum Endowed Professor of Human-Centered Comput-
ing (Tenured)

2023- McQueen Quattlebaum Endowed Associate Professor of Human-Centered
Computing (Tenured)

2023 McQueen Quattlebaum Endowed Assistant Professor of Human-Centered
Computing

2021-2023 College of Engineering, Computing and Applied Sciences Dean’s Professor

2017-2023 Assistant Professor (tenure-track), Human-Centered Computing, School
of Computing, College of Engineering, Computing and Applied Sciences,
Clemson University

Secondary

2024- Founding Director, Clemson University Center for Human-AI Interaction,
Collaboration, & Teaming (Administrative position; University-wide initia-
tive)

2017- Founding Director, Team Research and Analytics in Computational
Environments (TRACE) Research Group, Clemson University; comput-
ing.clemson.edu/trace/
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2017- Founding Director, TRACE Camp: A Programming Bootcamp

2017- Faculty Scholar, Clemson University’s School of Health Research

2017- Faculty Associate, Clemson University’s Human Factors Institute

2018-2020 Watt Faculty Fellow (twice), Clemson University

2020-2023 Founding Director, The Clemson University Data Lab (Administrative posi-
tion; University-wide initiative)

Achievement Highlights

• Received earliest promotion from Associate to Full Professor in the history of
Clemson University; one other person has also recieved this early promotion
(2025).

• Named the Founding Director of Clemson University Center for Human-AI
Interaction, Collaboration, & Teaming. This is a university-level center and one
of the first centers in the world directly focused on multiple, different levels of
human-AI interaction (2024).

• Awarded the Clemson University Research, Scholarship and Artistic Achieve-
ment Award (URSAAA). This is a University-level award that recognizes faculty
who have achieved rare career milestones (2024).

• Selected as a National Academy of Science, Engineering, and Medicine
(NASEM) board member on the Board on Human Systems Integration (BOHSI)
(2024).

• Received the NSF CAREER Award (2023).

• Named the McQueen Quattlebaum Endowed Professorship of Human-
Centered Computing. This is an endowed professorship based on accomplish-
ments.

• Awarded the Clemson University Researcher of the Year. This is a university
level award presented to the top faculty researcher across all colleges and depart-
ments at Clemson.

• Awarded The Pennsylvania State University College of Information Sciences
and Technology Overall Outstanding Alumni Award (2023).

• Awarded the HFES William C. Howell Young Investigator Award (2023).
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• Named to the Clemson University President’s Leadership Institute (2023).

• Named as the College of Engineering, Computing and Applied Sciences Dean’s
Professor. This is a named professorship based on accomplishments.

• Awarded the 2022 College of Engineering, Computing and Applied Sciences
Junior Faculty Researcher of the Year and CECAS Nominee for Clemson Univer-
sity Junior Faculty Researcher of the Year.

• Recognized as Clemson University Professor of the Game (October 1, 2022)
and Clemson Board of Trustees ”Focus on Faculty” recognition. In addition,
presented to the Clemson Board of Trustees, the Clemson President’s Advisory
Board, and the Clemson Board of Visitors (all 2023 & 2024).

• Received 30 grants and/or gifts from funding organizations such as NSF, AFOSR,
ONR, ARO, US Department of Education, AHRQ, and Clemson University in
past 5 years.

• Grants secured total $40 Million and McNeese allocation totals over $7.5 Million.

• Over 200 publications in top HCI and Human Factors conferences, journals, and
other venues.

• Nine best papers received or nominated for Best Paper Award in ACM CSCW,
ACM GROUP, iConference, ACM HAI, HICSS, JCEDM, and IEEE Cogsima.

• Advising 10 current PhD students (all graduate research assistants). Supporting
15 graduate research assistantships across Clemson University.

• Graduated 8 PhD students.

• Over 60 presentations given at top academic conferences, US government agen-
cies, the United Nations, NATO, etc.

• Previous Member of National Academy of Science, Engineering, & Medicine
Committee on Human-Systems Integration Research- focus Human-AI Team-
ing.

• Previous Member of National Academy of Science, Engineering, & Medicine
Panel on Human Factors Science.

• Previous Member of Army Research Lab Human Research & Engineering Tech-
nical Advisory Board.

• Invited twice as Chair of NASA Review Panels.

• Reviewer of over 40 journals, conferences, and funding agencies. Multiple time
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National Science Foundation and The Royal Society panelist/reviewer. Member
of multiple editorial boards (including Human Factors) and program committees.

• Leading faculty research collaboration with North Atlantic Treaty Organization
(NATO).

• Clemson School of Computing Search Committee Chair for Provost’s initiative
on artificial intelligence faculty search. Successfully hired 3 tenure track faculty
members.

• Led effort to stand up the Clemson University Data (Science) Laboratory, which
serves as an interdisciplinary hub to provide data science knowledge and re-
sources to faculty, staff, and students. Current Director of the Clemson University
Data (Science) Laboratory.

• Taught 6 different courses at Clemson, including the development of 3 new
courses. Received exemplar teaching evaluations for each course.

• Founding Director of TRACE Camp, a web development programming boot-
camp aimed at providing educational accessibility to diverse populations at the
undergraduate level. Over 100 students have participated in multiple camps.

Sponsored Research Grants and Gifts

Funding Summary
Awarded (total across all grants/gifts): $40,303,759

McNeese PI projects: $5,701,214
McNeese Allocation at Clemson: $7,922,372

External (Active):

2025 Co-PI, AFRL subcontract through Mile 2, Project Rainfly: Exploring
Offensive Attack Vectors in Human-AI Teams. $349,938. McNeese funding
based on percentage credit (35%): $122,478.

2024 PI, ARO, Leveraging Adaptive Autonomous Teammates to Enable
Resilience and Situational Awareness in Human-Autonomy Teams.
$212,718. McNeese funding based on percentage credit (50%): $106,359.

2023-2026 PI, ONR, Minimizing the Impact of Cognitive and Physical Limitations
from Humans and Autonomy Through the Development, Training, and
Implementation of Human-Autonomy Teaming in Underwater
Environments. $1,095,901. McNeese funding based on percentage credit
(40%): $438,360.

2023 PI, AFOSR subcontract through Mile 2, JADE-C2: Joint Activity Design
Evaluation for Command and Control. $45,000. McNeese funding based on
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percentage credit (100%): $45,000.

2023 PI, Prolific, Modeling Conversational Differences Between Interactions with
AI Tools and AI Teammates Powered by Large Language Models. $10,000
(Gift). McNeese funding based on percentage credit (100%): $10,000.

2023-2028 Sole PI, NSF, CAREER: Prioritizing the Development of Team Cognition in
Human-AI Teams to Engender the Advancement and Acceptance of AI
Teammates. $580,227. McNeese funding based on percentage credit (100%):
$580,227.

2023 Sole PI, AFOSR, Synchronizing Collaborations for Human-Autonomy
Teaming and Ethical Autonomy Use. $612,389.00. McNeese funding based
on percentage credit (100%): 651,389.00.

2023-2027 Co-PI, NSF, FW-HTF-RL/Collaborative Research: The Future of Aviation
Inspection: Artificial Intelligence and Mixed Reality as Agents of
Transformation. $1,631,963. McNeese funding based on percentage credit
(20%): $326,392.60

2023 Sole PI, ONR subcontract through ARA, Human-Centered Dashboard
Design and Development for Decision Aid Models. $196,338. McNeese
funding based on percentage credit (100%): $196,338.

2022-2024 Sole PI, AFOSR, The Pursuit of Exemplar Ethical Behavior in
Human-Autonomy Teaming. $283,719. McNeese funding based on
percentage credit (100%): $283,719.

2022-2025 Co-PI, South Carolina Commission on Higher Education, Providing
Academic and Social-Emotional Supports: Students, Teachers, and Leaders
Program (PASS-STLP). PI: Luke Rapa. $958,829. McNeese funding based on
percentage credit (20%): $191,766.

2021 Sole PI, ONR, Connecting and Leveraging Physical and Digital Dimensions
to Advance Human-Autonomy Teaming. $295,792. McNeese funding based
on percentage credit (100%): $295,792.

2021-2025 PI, AFOSR, The Spread of Trust and Distrust in Distributed
Human-Autonomy Teaming Constellations. $1,302,657. McNeese funding
based on percentage credit (80%): $1,042,125.60.

2021-2024 Sole PI, ONR, Promoting Human Interpretation and Interaction to Mitigate
Bias in Artificial Intelligence Assisted Decision Aids. $444,368. McNeese
funding based on percentage credit (100%): $444,368.

2020-2024 PI, AFOSR, Considerations of Ethical and Unethical Behavior on Trust in
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Human-Autonomy Teaming. $586,538. McNeese funding based on
percentage credit (70%): $410,576.60.

2018-2024 Co-PI, NSF, NRT-HDR: Technology-Human Integrated Knowledge
Education and Research (THINKER). PI: Laine Mears. $2,993,421. McNeese
funding based on percentage credit (10%): $299,342.10.

2021-2026 Co-PI, US Army, The Virtual Prototyping of Ground Systems:
Computational Representation and Analysis of Mission and System
Requirements- SimBrs. PI: Zoran Filipi. $18,450,281. McNeese funding
based on percentage credit (4.6%): $851,244.

External (Complete):

2020-2023 Co-PI, U.S. Department of Education, Clemson University’s STEM Teacher
Learning Progression (CU-TLP). PI: JeffMarshall. $3,068,160 Total project
(including match): $4,102,103. McNeese funding based on percentage credit
(12%): $492,252.36.

2019-2021 Co-PI, NSF, FW-HTF-P: Wearable Adaptive Cognitive Assistance to
Auditory Situational Awareness for Workers Exposed to Complex and
Dynamic Noises. PI: Tuyen Le. $146,198. McNeese funding based on
percentage credit (10%): $14,619.80.

2019-2021 Co-PI, AHRQ, Human Factors Considerations in the Design and
Implementation of Telemedicine-Integrated Ambulance-based
Environments for Stroke Care. PI: Kapil Madathil. $100,000. McNeese
funding based on percentage credit (20%): $20,000.

2018 Co-PI, Prisma Health, Collaborative Approaches to Improving
Health-related Quality of Life, Fatigue, and Coping Skills of Adolescent and
Young Adult Cancer Patients. PI: Hyewon Shin. $18,383. McNeese funding
based on percentage credit (50%): $9,191.50.

2016 Co-PI, ONR, A Biometric Measurement Suite to Understand the Processes
Behind Human Learning and Performance in Complex Settings. PI: Nancy
Cooke. $286,155. McNeese funding based on percentage credit: $286,155-
equipment grant.

2015-2018 Co-PI, ONR, Human-Autonomy Teaming in Remotely Piloted Aircraft
Systems Operations Under Degraded Conditions. PI: Nancy Cooke.
$920,652. Awarded to Cognitive Engineering Research Institute (CERI).
McNeese funding based on percentage credit: N/A- paid as contractor on
project due to being postdoc.

2017-2021 Co-PI, AFOSR, Improving Situation Awareness in Distributed
Human-Robot Teams. Air Force Office of Scientific Research. $2,014,294. PI:
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Nancy Cooke & Subbarao Kambhampati. McNeese funding based on
percentage credit: N/A- paid as contractor on project due to being postdoc.

2016-2019 Senior Personnel, ONR, Planning Challenges in Human Robot Teaming:
An Integrated Exploration of Representations, Algorithms and Human
Factors. PI: Subbarao Kambhampati. $774,376. McNeese funding based on
percentage credit: N/A- paid as contractor on project due to being postdoc.

2018-2021 Senior Personnel, NSF, MRI: Development of Enodia: A highly
reconfigurable, HPC-backed instrument enabling multifaceted interactive
visualization. PI: Brygg Ullmer. $693,000. McNeese funding based on
percentage credit (2%): $13,860.

Internal:

2020-2021 CO-PI, Clemson University Tiger Grant, Training to Support the Human
Elements of Inclusive Teamwork Across Collaborative Spaces:
Human-to-human and Virtual. $15,000.

2020 PI, University Professional Internship/Co-op Program (UPIC), mentor
undergraduate interns for Clemson Data Lab. $10,000. McNeese funding
based on percentage credit (100%): $10,000.

2020 PI, Clemson Creative Inquiry, $2,000. McNeese funding based on
percentage credit (100%): $2,000.

2018 PI, Clemson Information Technology Student Advisory Board,
TRACECamp: A Web Development Programming Bootcamp. $26,040.
McNeese funding based on percentage credit (100%): $26,040.

2019 PI, Clemson Information Technology Student Advisory Board,
TRACECamp: A Web Development Programming Bootcamp Round 2.
$14,000. McNeese funding based on percentage credit (100%): $14,000.

2020 PI, Clemson Information Technology Student Advisory Board, Clemson
Data Lab Equipment. $33,500. McNeese funding based on percentage credit
(100%): $33,500.

2019-2021 Co-PI, Clemson University Impact Grant, Using predictive agent based
simulation to improve ICU metrics related to interactions between teams,
technology, and the health care built environment space. PI: Susan O’Hara
$41,400. McNeese funding based on percentage credit (50%): $20,700.

2019-2020 PI, Watt Family Faculty Fellow, Clemson University. $5,000. McNeese
funding based on percentage credit (100%): $5,000.

2018-2019 PI, Watt Family Faculty Fellow, Clemson University. $5,000. McNeese
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funding based on percentage credit (100%): $5,000.

2018 PI, Clemson Human Factors Institute Director’s Award, $1,000. McNeese
funding based on percentage credit (100%): $1,000.

Publications

There are currently a total of 15 publications that are under review at multiple stages of the
review process.

* Denotes a student advisee

Dissertation (Approved by Committee)

D.1 McNeese, N. (2014). The Role of Team Cognition in Collaborative
Information Seeking During Team Decision-Making. The Pennsylvania
State University. Doctoral Dissertation.

Journal Articles

JA.78 Flathmann, C., McNeese, N., Sengupta, S., & *Johnson, J. (2025- In Press).
Exploring Trust, Acceptance, and Behavioral Differences When Humans
Collaborate with Large Language Models as Tools and Teammates. ACM
Transactions on Interactive Intelligent Systems.

JA.77 Schelble, B., Mallick, R., Hauptman, A., McNeese, N. (2025-In Press).
Should AI Teammates Give All the Answers? Examining the Role of
Different AI Information-Sharing Techniques on Team Cognition in
Human-AI Teams. International Journal of Human-Computer Interaction.

JA.76 Hauptman, A., Schelble, B., Flathmann, C., Mallick, R. & McNeese, N.
(2025-In Press). Ethical Adaptation: Exploring the Use of Adaptive
Autonomy in the Design of Ethical AI Teammates in Healthcare. AI and
Ethics.

JA.75 Flathmann, C., McNeese, N., & O’Neill, T. (2025- In Press). Designing
High-Impact Experiments for Human-Autonomy/AI Teaming. Journal of
Cognitive Engineering & Decision Making.

JA.74 Duan, W., *Zhou, S., *Scalia, M., Freeman, G., Gorman, J., Tolston, M.,
Funke, G., & McNeese, N. (2025-In Press). Understanding the processes of
trust and distrust spread within human-AI teams: A qualitative approach.
Computers in Human Behavior.

JA.73 *Duan, W., Li, L., & McNeese, N. (2024- In Press). Gender Stereotypes
toward Non-Gendered Generative AI: The Role of Gendered Expertise and
Gendered Linguistic Cues. ACM GROUP.
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JA.72 *Lancaster, C., *Mallick, R., *Duan, W., & McNeese, N. (2024- In Press).
Human-Centered Team Training for Human-AI Teams: From Training with
AI Tools to Training for AI Teammates. Proceedings of the ACM on
Human-Computer Interaction, CSCW’2024.

JA.71 Schelble, B.G., Flathmann, C., *Macdonald, J., Knijnenburg, B., *Brady, C., &
McNeese, N. (2024- In Press). Modeling Perceived Information Needs in
Human-AI Teams: Improving AI Teammate Utility and Driving Team
Cognition. Behavior & Information Technology.

JA.70 *Mallick, R., Flathmann, C., *Duan, W., Schelble, B., & McNeese, N. (2024-In
Press). What You Say vs What You Do: Utilizing Positive Emotional
Expressions to Relay AI Teammate Intent within Human-AI Teams.
International Journal of Human-Computer Studies.

JA.69 *Sengupta, S., Schelble, B., Flathmann, C., McNeese, N., & Lyons, J. (2024- In
Press). An Analysis of Ethical Rationales and their Impact on the Perceived
Moral Persona of AI Teammates. AI and Ethics.

JA.68 *Duan, W., *Zhou, S., *Scalia, M., *Yin, X., *Weng, N., *Zhang, R., Freeman,
G., McNeese, N., Gorman, J., & Tolston, M. (2024- In Press). Understanding
the Evolvement of Trust Over Time within Human-AI Teams. Proceedings of
the ACM on Human-Computer Interaction, CSCW’2024.

JA.67 *Duan, W., McNeese, N., Freeman, G., & *Li, L. (2024 - In Press). Mitigating
Gender Stereotypes Toward AI Agents Through an eXplainable AI (XAI)
Approach. Proceedings of the ACM on Human-Computer Interaction,
CSCW’2024.

JA.66 *Zhang, R., *Duan, W., Flathmann, C., McNeese, N., Knijnenburg, B., &
Freeman, G. (2024 - In Press). Verbal vs. Visual: How Humans Perceive and
Collaborate with AI Teammates Using Different Communication Modalities
in Various Human-AI Team Compositions. Proceedings of the ACM on
Human-Computer Interaction, CSCW’2024.

JA.65 Upadhyay, B., *Brady, C., Madathil, K., Bertrand, J., McNeese, N., &
Gramopadhye, A. (2024 - In Press). Collaborative Augmented Reality in
Higher Education: A Systematic Review of Effectiveness, Outcomes, and
Challenges. Applied Ergonomics.

JA.64 *Hauptman, A., Flathmann, C., *Mallick, R., & McNeese, N. (2024- In Press).
Human Factors Considerations for the Context-Aware Design of Adaptive
Autonomous Teammates. Ergonomics.

JA.63 *Hauptman, A., Schelble, B., *Duan, W., Flathmann, C., & McNeese, N.
(2024 - In Press). Understanding the Influence of AI Autonomy on AI
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Explainability in Human-AI Teams Using a Mixed Methods Approach.
Cognition, Technology, & Work.

JA.62 Myers, C., Cooke, N., Gorman, J., & McNeese, N. (2024 - In Press).
Introduction to the emerging cognitive science of distributed
human-autonomy teams. Topics in Cognitive Science.

JA.61 *Hauptman, A., Flathmann, C., & McNeese, N. (2024 - In Press). Adapting
to the Human: A Systematic Review of a Decade of Human Factors
Research on Adaptive Autonomy. Applied Ergonomics.

JA.60 O’Neill, T. A., Flathmann, C., McNeese, N., Jones, S. K., & Schelble, B.
(2023). A comment on “Can you Outsmart the Robot? An Unexpected Path
to Work Meaningfulness” by Bernadeta Goštautaitė, Irina Liubertė, Sharon
K. Parker, and Ilona Bučiūnienė: Calling for a different path for the future of
human-robot teaming. Academy of Management Discoveries. 10(1), 150-153.
DOI: 10.5465/amd.2024.0009

JA.59 Harrison, J., Zhou, S., Scali, M., Grimm, D., Demir, M., McNeese, N., Cooke,
N., & Gorman, J. (2023). Communication Strategies in Human-Autonomy
Teams During Technological Failures. Human Factors. 1-17. DOI:
10.1177/00187208231222119

JA.58 *Musick, G., *Duan, W., *Sengupta, S., Flathmann, C., Knijnenburg, B., &
McNeese, N., (2023). To share or not to share: Understanding and modeling
individual disclosure preferences in recommender systems for the
workplace. ACM GROUP. 8, 1-28. DOI: 10.1145/3633074

JA.57 *Musick, G., *Hauptman, A., Flathmann, C., McNeese, N., & Knijnenburg.,
B. (2023). Recommendations with Benefits: Exploring Explanations in
Information Sharing Recommender Systems for Temporary Teams.
International Journal of Human-Computer Interaction. 1-17. DOI:
10.1080/10447318.2023.2278933

JA.56 *Mallick, R., Flathmann, C., *Lancaster, C., *Hauptman, A., McNeese, N., &
Freeman, G. (2023). The Pursuit of Happiness: Power and Influence of AI
Teammate Emotion in Human-AI Teamwork. Behaviour & Information
Technology. 1-25. DOI: 10.1080/0144929X.2023.2277909

JA.55 *Lancaster, C., *Schulenberg, K., Flathmann, C., McNeese, N., & Freeman, G.
(2023). ”It’s Everybody’s Role to Speak Up... But Not Everyone Will”:
Understanding AI Professionals’ Perceptions of Accountability for AI Bias
Mitigation. ACM Responsible Computing. 1, 1-30. DOI: 10.1145/3632121

JA.54 *Zhang, R., Flathmann, C., *Musick. G., *Schelble, B., McNeese, N., &
Knijnenberg, B. (2023). I Know This Looks Bad, But I Can Explain:
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Understanding When AI Should Explain Actions In Human-AI Teams.
ACM Transactions on Interactive Intelligent Systems. 14, 1-23. DOI:
10.1145/3635474 *2024 ACM Transactions on Interactive Intelligent
Systems Featured Article*

JA.53 Flathmann, C., *Duan, W., McNeese, N., *Hauptman, A., & *Zhang, R. (2024
- In Press). Empirically Understanding the Potential Impacts and Process of
Social Influence in Human-AI Teams. Proceedings of the ACM on
Human-Computer Interaction, CSCW.

JA.52 Flathmann, C., *Schelble, B., McNeese, N., Knijnenberg, B., Gramopadhye,
A., & Madathil K. (2023). The Purposeful Presentation of AI Teammates:
Impacts on Human Acceptance and Perception. International Journal of
Human-Computer Interaction. 1-18. DOI: 10.1080/10447318.2023.2254984

JA.51 Grimm, D., Gorman, J., Demir, M., Cooke, N., & McNeese, N. (2023).
Dynamical Measurement of Team Resilience. Journal of Cognitive Engineering
& Decision Making. 17(4), 351-382. DOI: 10.1177/15553434231199729

JA.50 McNeese, N., Flathmann, C., O’Neill, T., & Salas, E. (2023). Stepping Out of
the Shadow of Human-human Teaming: Crafting a Unique Identity for
Human-autonomy Teams. Computers in Human Behavior. 148, 0747-5632.
DOI: 10.1016/j.chb.2023.107874

JA.49 O’Neill, T., Flathmann, C., McNeese, N., & Salas, E., (2023). 21st Century
Teaming and Beyond: Advances in Human-autonomy Teamwork Computers
in Human Behavior. 147, 0747-5632. DOI: 10.1016/j.chb.2023.107865

JA.48 *Lopez, J., *Textor, C., *Lancaster, C., *Schelble, B., Freeman, G., *Zhang, R.,
McNeese, N., & Pak, R. (2023). The Complex Relationship of AI Ethics and
Trust in Human-AI Teaming: Insights from Advanced Real-World Subject
Matter Experts. AI and Ethics. 1-21. DOI: 10.1007/s43681-023-00303-7

JA.47 *Flathmann, C., Schelble B., Rosopa, P., McNeese, N., Mallick, R., &
Madathil, K. (2023). Examining the Impact of Varying Levels of AI
Teammate Influence on Human-AI Teams. International Journal of
Human-Computer Studies. 177, 1071-5819. DOI: 10.1016/j.ijhcs.2023.103061

JA.46 *Zhang, R., *Duan, W., Flathmann, C., McNeese, N., Freeman, G., &
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N. (2020). Human-AI Partnerships for Chaos Engineering. In Proceedings of
the IEEE/ACM 42nd International Conference on Software Engineering
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122-126). IEEE. DOI: 10.1109/COGSIMA.2019.8724202

C.34 McNeese, N., Demir, M., Choui, E., Cooke, N., & Yanikan, G. (2019).
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Integrative Simulation to Study Team Cognition in Emergency Crisis
Management. In Proceedings of the Human Factors and Ergonomics Society
Annual Meeting (Vol. 58, No. 1, pp. 285-289). Sage CA: Los Angeles, CA:
SAGE Publications. DOI: 10.1177/1541931214581059
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C.5 Murphy, A., Reddy, M., & McNeese, N. (2014). Exploring the Perceptions
and Use of Electronic Medical Record Systems by Non-Clinicians. In
Proceedings of the 2014 Conference on Designing Interactive systems (DIS) (pp.
429-432). DOI: 10.1145/2598510.2600884

C.4 Johnson, N., Murphy, A., McNeese, N., Reddy, M., & Purao, S. (2013). A
Survey on Rural Hospitals’ Perspectives on Health Information Technology
Outsourcing. In AMIA Annual Symposium Proceedings (Vol. 2013, p. 732).
American Medical Informatics Association. DOI: N/A

C.3 McNeese, M., Mancuso, V., McNeese, N., Endsley, T., & Forster, P. (2013).
Using the Living Laboratory Framework as a Basis for Understanding Next
Generation Analyst Work. In SPIE Defense, Security, and Sensing. (pp.
87580F-87580F-12). DOI: 10.1117/12.2016514

C.2 Caragea, C., McNeese, N., Jaiswal, A., Traylor, G., Kim, W., Mitra, P., Wu, D.,
Tapia, A., Giles, L., Jansen, B. J., & Yen, J. (2011). Classifying Text Messages
for the Haiti Earthquake. In Proceedings of the 8th international ISCRAM
conference. Lisbon, Portugal. DOI: N/A

C.1 McNeese, N., Pfaff, M., Santoro, G., & McNeese, M. (2008). Team
Performance in Real and Virtual Worlds: The Perceived Value of Second
Life. In Proceedings of the Human Factors and Ergonomics Society Annual
Meeting (Vol. 52, No. 19, pp. 1435-1439). Sage CA: Los Angeles, CA: SAGE
Publications. DOI: 10.1177/154193120805201928

Published Reports & Technical Reports:

R.9 National Academies of Sciences, Engineering, and Medicine. (2025).
Strategies for integrating AI into state and local government decision
making: Rapid expert consultation (Rapport No. 29152). The National
Academies Press. https://doi.org/10.17226/29152

R.8 The Spread of Trust and Distrust in Distributed Human-Autonomy Teaming
Constellations Year 2. Technical Report for AFOSR Grant no.
FA9550-19-S-0003.

R.7 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 3. Technical Report for AFOSR Grant no.
FA9550-20-1-0342

R.7 Promoting Human Interpretation and Interaction to Mitigate Bias in
Artificial Intelligence Assisted Decision Aids. Technical Report for ONR.

R.6 National Academies of Sciences, Engineering, and Medicine. 2021
Human-AI Teaming: State of the Art and Research Needs. The National
Academies Press.
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R.5 The Spread of Trust and Distrust in Distributed Human-Autonomy Teaming
Constellations Year 1. Technical Report for AFOSR Grant no.
FA9550-19-S-0003.

R.4 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 2. Technical Report for AFOSR Grant no.
FA9550-20-1-0342.

R.3 National Academies of Sciences, Engineering, and Medicine, 2019-2020
Human Factors Science Assessment of the Army Research Laboratory. The
National Academies Press.

R.2 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 1. Technical Report for AFOSR Grant no.
FA9550-20-1-0342

R.1 2016 Synthetic Teammates as Team Players: Coordination of Human and
Synthetic Teammates. Technical Report for AFOSR Grant no.
N000141110844.

Patents and Technology Disclosures:

TD.2 Madathil, K., Kolangarakath, A., Sawant, S., Koley, G., McNeese, N., Raju,
S., & Gramopadhye, A. (2024). A Vibrotactile Wearable Device for Enhanced
Human-Machine (AI) Team Performance. Clemson University: College of
Engineering Computing and Applied Sciences, Approved: 00677

TD.1 Madathil, K., Bertrand, J., McNeese, N., Sawant, S., Mallick, R., Brady C., &
Gramopadhye, A. (2023). Suite for Human-AI Teaming Research. Clemson
University: College of Engineering Computing and Applied Sciences,
Approved: 00657

Workshop Papers & Abstracts (Peer Reviewed):

WP.11 Henke, J., O’Neill, T., & McNeese, N. (2025). How Generalized Attitudes
and Beliefs towards AI affect Human-AI Teaming Mechanisms & Outcomes.
Canadian Psychobiological Association 86th Annual National Convention. St.
John’s, Newfoundland. June 12th - Saturday June 14th, 2025.

WP.10 *Li, W., *Mallick, R., Toxtli-Hernandez, C., Flathmann, C., & McNeese, N.,
(2024). Leveraging Artificial Intelligence to Promote Awareness in
Augmented Reality Systems. Workshop on Novel Approaches for Understanding
and Mitigating Emerging New Harms in Immersive and Embodied Virtual Spaces
(at CHI 2024), Honolulu, HI. May 11, 2024.

WP.9 Scalia, M., Zhou, S., Zhang, R., Yin, X., McNeese, N., & Gorman, J. (2024).
Measuring Trust and Distrust Spread in Human-Robot Teaming:
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Comparing Information Processing and Dynamical Systems Approaches.
HRI Trust Workshop (at HRI 2024), Boulder, CO. March 11-15, 2024.

WP.8 *Schelbe, B., *Sengupta, S., *Williams, A., & McNeese, N. (2023). Addressing
Trust Repair for AI Ethicality: The Influence of Team Role and Violation
Type [Paper presentation]. Workshop on Trust and Reliance in AI-Assisted Tasks
(at CHI 2023), Hamburg, Germany. April 23, 2023.

WP.7 *Lancaster, C., *Aly, H., *Sengupta, S., & McNeese, N. (2023). Responsible
Human-AI Teaming: Interface Designs to Promote Bias Awareness in
Human-AI Fact-checking Teams. Workshop on Trust and Reliance in
AI-Assisted Tasks (TRAIT) (at CHI 2023), Hamburg, Germany. April 23, 2023.

WP.6 *Sengupta, S., & McNeese, N. (2023). Synthetic Authority: Speculating the
Future of Leadership in the Age of Human-Autonomy Teams.
AutomationXP23: Intervening, Teaming, Delegating - Creating Engaging
Automation Experiences (at CHI 2023), Hamburg, Germany. April 23, 2023.

WO.1 O’Neill, T., & McNeese, N. (2023). Human-Autonomy Teaming: Mapping
Out a Way Forward. 56th Hawaii International Conference on System Sciences.

WP.5 *Flathmann, C. & McNeese, N. (2022). Understanding the Criticality of
Human Adaptation when Designing Human-Centered AI Teammates.
HCAI@NeurIPS 2022. Virtual. December 9, 2022.

WP.4 *Schelble, B., *Flathmann, C., *Scalia, M., *Zhou, S., Myers, C., McNeese, N.,
Gorman, J., & Freeman, G. (2022). Addressing the Spread of Trust and
Distrust in Distributed Human-AI Teaming Constellations. Workshop on
Trust and Reliance in AI-Human Teams (TRAIT). The 2022 ACM Conference
on Human Factors in Computing Systems (CHI’22). New Orleans, LA. April
30th, 2022.

WP.3 *Guo, L., *Anaraky, R., *Flathmann, C., McNeese, N., & Knijenburg, B.
(2021). How to Recommend Professional Development Pathways to High
School Teachers. Workshop on Human-Machine Partnerships in the Future
of Work: Exploring the Role of Emerging Technologies in Future
Workplaces. 2021 ACM Conference on Computer Supported Cooperative Work
(CSCW’21). Virtual. Oct. 23rd, 2021.

WP.2 Schelble, B.*, Flathmann, C.*, & McNeese, N. (2021). Reducing Bias by
Prioritizing Multi-Cultural Human-Agent Teams. Workshop on
Human-Machine Partnerships in the Future of Work: Exploring the Role of
Emerging Technologies in Future Workplaces. 2021 ACM Conference on
Computer Supported Cooperative Work (CSCW’21). Virtual. Oct. 23rd, 2021.

WP.1 McNeese, N. & Reddy, M. (2013). Studying Team Cognition during
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Collaborative Information Seeking: A Position Paper. Workshop on
Collaborative Information Seeking: Consolidating the Past, Creating the
Future. 2013 ACM Conference on Computer Supported Cooperative Work
(CSCW’13). San Antonio, Tex. Feb. 24, 2013.

Panels (Panelist & Moderator):

PL.17 Future Trajectories of Human-AI Collaboration and Teaming (Moderator).
The National Academy of Sciences. May 28, 2025.

PL.16 Ethics Considerations in Human-Machine Interaction. HFES 2024.
September 11, 2024.

PL.15 Advancing Research on Human-Artificial Intelligence-Enabled Technology
Collaboration. 2024 INGRoup Conference. July 19, 2024.

PL.14 HFES Mentorship Committee Webinar: Panel Discussion: Career
Development Grants in Academia. Virtual HFES Event. July 11, 2024.

PL.13 Navigating the AI Landscape Peer-to-Peer Conversation Series: Balancing
Benefits and Risks for State and Local Decision Makers (Moderator). The
National Academy of Sciences. May 29, 2024.

PL.12 The Hauser Policy Impact Fund Webinar Series: Navigating the Era of
Artificial Intelligence Part 1: Achieving human-AI harmony. The National
Academy of Sciences. May 23, 2024.

PL.11 Live Podcast with Clemson University Foundation’s Order the Oak.
Clemson University. April 12, 2024.

PL.10 Navigating the AI Landscape: Strategies for State and Local Leaders
(Moderator). The National Academy of Sciences. April 9, 2024.

PL.9 The Rise of Artificial Intelligence and Its Impact on the Workplace,
Cybersecurity, and Our Day to Day Lives. South Carolina Chamber of
Commerce 44th Annual Summit. November 14, 2023.

PL.8 AI and Other Emerging Trends in the Technology Industry. Penn State
College of IST Alumni Symposium. October 20, 2023.

PL.7 Board on Human Systems Integration (BOHSI) Spring 2023 Seminar
Multidisciplinary Collaboration and Technology: How Diverse Groups
Work Together. National Academies of Sciences, Engineering, and Medicine.
March 21, 2023.

PL.6 UNIDIR Webinar ”Human-AI Teaming” United Nations. January 25, 2023.
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PL.5 The National Academies Board on Human System Integration (BOHSI)
Panel: Human-AI Teaming: Research Frontiers. In Proceedings of the Human
Factors and Ergonomics Society Annual Meeting. Sage CA: Los Angeles, CA:
SAGE Publications. October 2022

PL.4 AIRISE Coded Bias Film Screening: Panel with Experts. Clemson University.
October 20, 2021.

PL.3 New Inspirations for Intelligent Autonomy. ONR Science of Autonomy
Program Meeting. August 4, 2020.

PL.2 Artificial Intelligence: Implications of the Fourth Industrial Revolution
Panel. Dahlonega Science Festival 2020. March 7, 2020.

PL.1 Clemson University State of the Science Panel. Inaugural International
Nursing Conference for Excellence in Healthcare Design: History, Design and
Innovation. August 17, 2019.

Research Posters:

P.15 *Lancaster, C., *Gilman, E., *Duan, W., *Sengupta, S., Flathmann, C.,
McNeese, N. (2023). Promoting Human Interpretation and Interaction to
Mitigate Bias in Artificial Intelligence Assisted Decision Aids Through
Intentional Interface Designs. In Seventh Annual Workshop on Naval
Applications of Machine Learning (NAML 2023). San Diego, CA.

P.14 * Mallick, R., McNeese, N., Brooks, J., & Madathil, K. C. (2021). Building
bi-directional HCA frameworks for Human-Artificial Intelligent Teams.
VIPR-GS Student Symposium. September 24, 2021.

P.13 *Flathmann, C., *Schelble, B., & McNeese, N. (2019) Creating
Human-Oriented Multi- Agent Teams. Insights @ BMW Manufacturing Co.
LLC. September 12, 2019.

P.12 *Flathmann, C., & McNeese, N. (2019) Using Human-Agent Teams to
Purposefully Design Multi-Agent Teams. 2019 Clemson University Research
Symposium. May 8, 2019.

P.11 Mears, L., McNeese, N., Apon, A., Summers, J., Frady, K., Stanley, L.,
Switzer, D., Herro, D., & Niaki, F. (2019) NSF THINKER: A New National
Model for Integrated Education Technology-Human INtegrated Knowledge,
Education, and Research. 2019 Clemson University Research Symposium. May
8, 2019.

P.10 O’Hara, R., Frady, R., Herro, D., McNeese, N., & Switzer, D. (2019)
Technology-Human INtegrated Knowledge Research Education:
Educational Team Developing Insights for a New Graduate Program. 2019
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Clemson University Research Symposium. May 8, 2019.

P.9 McNeese, N. (2018) Explorations of Team Cognition and Technology. CRA
Computing Community Consortium Early Career Researcher Symposium. August
1, 2018.

P.8 McNeese, N., *Barberis Canonico, L., *Blando, A., & *Dejesus, R. (2018).
Team Research Analytics in Computational Environments (TRACE)
Research Group. Southeastern Human Factors Applied Research Conference.
April 7, 2018.

P.7 *Hinski, S., McNeese, N., Khera, N., Wordingham, S., Arring, N., Nyquist,
S., Gentry, A., Tomlinson, B., Cooke, N.,& Sen, A. Team Cognition As a
Means to Improve Care Delivery in Critically Ill Patients With Cancer After
Hematopoietic Cell Transplantation. HFES 2017 International Symposium on
Human Factors and Ergonomics in Health Care. New Orleans, LA. March 7,
2017.

P.6 *Buchanan, V., McNeese, N., Lu, Y., Wang, F., Cooke, N.,& Maciejewski, R.
(2015). An Empirical Testbed for Human-in-the-Loop Studies of
Collaboration with Visualization. Foresight Partner Meeting, Arizona State
University, Tempe, AZ. February 19, 2015.

P.5 McNeese, N., *Fedele, M., *Buchanan, V.,& Cooke, N. (2015). Human
Factors Guidance for Collaborative Intelligence Analysis. Foresight Partner
Meeting, Arizona State University, Tempe, AZ. February 19, 2015.

P.4 McNeese, N., *Buchanan, V.,& Cooke, N. (2015). The Cognitive Science of
Intelligence Analysis. Foresight Partner Meeting, Arizona State University,
Tempe, AZ. February 19, 2015.

P.3 McNeese, N. (2014). Studying Team Cognition During Collaborative
Information Seeking. The 2014 Pennsylvania State University Graduate
Exhibition, The Pennsylvania State University, University Park, PA. April 6, 2014.

P.2 Murphy, A., McNeese, N.,& Reddy, M. (2012). “Supporting
Multi-Disciplinary Team (MDT) Collaboration through the EMR.” Poster
Presentation. NSF CHOT Industry Advisory Board Meeting. Hershey, PA.
September 6-7, 2012.

P.1 Murphy, A., McNeese, N., Reddy, M.,& DeFlitch, C. (2012). Exploring How
Electronic Medical Record (EMR) Systems Support Non-Clinical Users. The
2012 Center for Health Organization Transformation (CHOT) Advisory Board
Meeting, Hershey, PA. Sep 6, 2012.

Public Relations (Press Releases, Television Appearances, & Digital Media):
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PR.25 GVLtoday. ”Clemson launches center for AI research”
https://gvltoday.6amcity.com/education/clemson-launches-center-ai-research

PR.24 Caitlin Herrington. ”Clemson to spend nearly $1.4M center to study how
humans and AI interact” 2/5/24.
https://www.postandcourier.com/greenville/clemson-university-artificial-
intelligence-ai-center-
created/article0 f 9d29be− c434−11ee−bad7−436d70795b f 4.html

PR.23 Lauren Pierce. ”Clemson trustees’ committee OKs human-AI center” 2/1/24.
https://upstatetoday.com/news/clemson-trustees-committee-oks-human-ai-
center/article313b261e− c17 f −11ee−937b−3 f f d5b65d678.html

PR.22 Kailyn Kelly. ”Clemson BOT approves $1.38M budget for new human AI
center” 2/8/24. https:https://thetigercu.com/17716/news/clemson-bot-
approves-human-ai-center/

PR.21 Laurie Haughey.”Online AI and Human Teaming lecture highlights
Clemson’s celebration of upcoming Data Privacy Day” 1/22/24.
https://news.clemson.edu/online-ai-and-human-teaming-lecture-highlights-
clemsons-celebration-of-upcoming-data-privacy-day/

PR.20 Juliana Coates. ”Clemson pursues human-centered AI research” 11/9/23.
https://thetigercu.com/15615/news/clemson-pursues-human-centered-ai-
research/

PR.19 Mary Fetzer. ”Information Sciences and Technology graduates honored at
first Alumni Symposium” 10/24/23.
https://www.psu.edu/news/information-sciences-and-
technology/story/information-sciences-and-technology-graduates-honored/

PR.18 Eriana Meadows. ”Clemson University researchers study how
human-teaming AI systems are useful” 10/11/23.
https://www.wspa.com/news/local-news/clemson-university-researchers-
study-how-human-teaming-ai-systems-are-useful/

PR.17 ”Seven Young Faculty Garner NSF CAREER Grants” 9/29/23
https://clemson.world/seven-young-faculty-garner-nsf-career-grants/

PR.16 ”Artificial intelligence at a critical crossroads, says Clemson University’s
Nathan McNeese” 9/26/23. https://news.clemson.edu/artificial-intelligence-
at-a-critical-crossroads-says-clemson-universitys-nathan-mcneese/

PR.15 ”Early CAREER Development grants awarded to Clemson researchers
representing 4 colleges” 7/12/23.
https://news.clemson.edu/early-career-development-grants-awarded-to-
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clemson-researchers-representing-4-colleges/

PR.14 ”25 faculty and staff chosen for the 2023 President’s Leadership Institute”
5/16/23. https://news.clemson.edu/25-faculty-and-staff-chosen-for-the-2023-
presidents-leadership-institute/

PR.13 ”Powell, McNeese named Researchers of the Year” 5/11/22.
https://news.clemson.edu/powell-mcneese-named-researchers-of-the-year/

PR.12 Paul Alonghi. ”Artificial intelligence could one day be your teammate”
11/1/21. https://news.clemson.edu/artificial-intelligence-could-one-day-be-
your-teammate/

PR.11 Alex Cooper. “New projects at Clemson look to take AI into the classroom”
3/12/21. https://greenvillejournal.com/education/new-projects-at-clemson-
look-to-take-ai-into-the-classroom/

PR.10 Paul Alonghi. “Artificial intelligence helps advance personalized learning
for South Carolina’s K-12 teachers and students” 3/8/21.
https://news.clemson.edu/artificial-intelligence-helps-advance-personalized-
learning-for-south-carolinas-k-12-teachers-and-students/

PR.9 Ryan Real. “Clemson Data Lab Connects Data Science, Research for All”
2/10/21. https://news.clemson.edu/clemson-data-lab-connects-data-science-
research-for-all/

PR.8 Nathaniel Cary. “Clemson program studies intersection of robots and
people in advanced manufacturing” 12/26/20.
https://www.postandcourier.com/greenville/business/clemson-program-
studies-intersection-of-robots-and-people-in-advanced-
manufacturing/article aa23dbfa-4164-11eb-a3f3-873a856209f2.html

PR.7 Michael Stanton. “Clemson awarded $3 million grant to develop
AI-powered professional development for teachers” 11/9/20.
http://newsstand.clemson.edu/mediarelations/clemson-awarded-3-million-
grant-to-develop-ai-powered-professional-development-for-teachers/

PR.6 Paul Alongi. “New $3-million program could help close skills gap in
advanced manufacturing.” 9/10/18.
http://newsstand.clemson.edu/mediarelations/new-3-
million-program-could-help-close-skills-gap-in-advanced-manufacturing/

PR.5 Frances Parrish. “CBSHS, CAFLS, CECAS, Business faculty named new
School of Health Research faculty scholars.” 3/28/18.
http://newsstand.clemson.edu/cbshs-cafls-cecas-business-faculty-named-
new-school-of-health-research-faculty-scholars/
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PR.4 Shannon Keeler. “Two Eagles transoceanic balloon trek has Fulton
engineering connection.” Full Circle. 1/29/15
http://fullcircle.asu.edu/research/two-eagles-transoceanic-balloon-trek-has-
fulton-engineering-connection/

PR.3 Amelia Huggins. “ASU, NGA to address national security risks of climate
change.” ASU News Science & Tech. 6/18/14
https://asunews.asu.edu/20140618-asu-nga-address-climate-change

PR.2 Mark Harris. “Second Life beats real life for collaboration” TechRadar.
9/28/08 http://www.techradar.com/us/news/internet/second-life-beats-real-
life-for-collaboration-471985

PR.1 “IST student, faculty examine problem solving in Second Life” Penn State
News. 9/22/08 http://news.psu.edu/story/183485/2008/09/22/ist-student-
faculty-examine-problem-solving-second-life

Keynote & Plenary Presentations:

KEY.9 Human-Centered AI & Teaming: A Path Forward at Clemson. Clemson
Library Professional Development Day. July 2024.

KEY.8 Ways AI is changing research, teaching and practice (moderator). 2024
Clemson University Research Symposium. May 2024.

KEY.7 Human-Centered AI & Teaming: A Path Forward at Clemson. Clemson
University AI Research Symposium. April 2024.

KEY.6 Human-Centered A.I.: A Path Forward To A More Ethically Inclusive
Future. Rutland Institute for Ethics: Tigers for Inclusion, Diversity, and
Ethics Conference. April 2024.

KEY.5 Human-Centered AI & Teaming: A Path Forward. Clemson University
Board of Visitors. March 2024.

KEY.4 Human-Centered AI & Teaming: A Path Forward. 2024 Clemson University
Privacy Day. January 2024.

KEY.3 Human-Centered AI & Teaming: A Path Forward. 2023 Penn State College
of IST Alumni Symposium. October 2023.

KEY.2 Human-Centered AI & Teaming: A Path Forward. 2023 Clemson University
Research Symposium. May 2023.

KEY.1 Artificial Intelligence for Improving the Design of Healthcare Spaces.
International Nursing Conference for Excellence in Healthcare Design. July
2021.
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Presentations (Invited, Conference, & Program Reviews):

PRE.59 NextGen Computing: Human-Centered AI & Teaming. Clemson University
College of Engineering, Computing and Applied Sciences Advisory Board.
May 2024.

PRE.58 Human-Centered AI & Teaming: A Path Forward. Clemson President’s
Advisory Board. February 2024.

PRE.57 Emotional Intelligence to Empathy in Leadership. Clemson University
President’s Leadership Institute. December 2023.

PRE.56 Creating Human-Centered Artificial Intelligence. Clemson University
Board of Trustees. October 2023.

PRE.55 The Spread of Trust and Distrust in Distributed Human-Autonomy
Teaming Constellations Year 2. Air Force Office of Scientific Research Trust
and Influence Annual Program Review Meeting. August 2023.

PRE.54 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 3. Air Force Office of Scientific Research
Trust and Influence Annual Program Review Meeting. August 2023.

PRE.53 Ethical Dilemmas in Human-AI Teaming: Considerations for a Path
Forward. DoD Workshop on Ethics in AI. February 2023.

PRE.52 Key Criteria and Challenges for Human-Autonomy/AI Teaming. United
Nations. January 2023.

PRE.51 Human-Autonomy Teaming: Metaphor or Reality? Clemson AMFG 6200.
November 2022.

PRE.50 Promoting Human Interpretation and Interaction to Mitigate Bias in
Artificial Intelligence Year 2. Office of Naval Research Annual Program
Review Meeting. September 2022.

PRE.49 Connecting and Leveraging Physical and Digital Dimensions to Advance
Human-Autonomy Teaming. Office of Naval Research Annual Program
Review Meeting. September 2022.

PRE.48 The Spread of Trust and Distrust in Distributed Human-Autonomy
Teaming Constellations Year 1. Air Force Office of Scientific Research Trust
and Influence Annual Program Review Meeting. September 2022.

PRE.47 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 2. Air Force Office of Scientific Research
Trust and Influence Annual Program Review Meeting. September 2022.
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PRE.46 Human-Autonomy Teaming: Metaphor or Reality? Clemson AMFG 6200.
October 2021.

PRE.45 Promoting Human Interpretation and Interaction to Mitigate Bias in
Artificial Intelligence. ONR Annual Program Review Meeting. September
2021.

PRE.44 Human-Autonomy Teaming: Metaphor or Reality? Boeing Human Factors
Community of Excellent. August 2021.

PRE.43 Considerations of Ethical and Unethical Behavior on Trust in
Human-Autonomy Teaming Year 1. AFOSR Annual Program Review
Meeting. August 2021.

PRE.42 The Spread of Trust and Distrust in Distributed Human-Autonomy
Teaming Constellations Kickoff. AFOSR Annual Program Review Meeting.
August 2021.

PRE.41 Examining the Relationship Between an Autonomous Teammate’s Ethical
Decision Making and Trust. American Psychological Association’s
Conference on Technology, Mind & Society 2021.

PRE.40 Adventures and Explorations of Human-Centered Artificial Intelligence.
Dahlonega Science Festival 2020.

PRE.39 Perspectives and Trajectories on Team Cognition in Human-AI Teaming.
Presented to Clemson AMFG 6800. October 2019.

PRE.38 The Good, The Bad, & The Ugly: Principles of Human-Centered Design.
Presented to Clemson CPSC 4150/6150. September 2019.

PRE.37 Perspectives and Trajectories on Team Cognition in Human-AI Teaming.
Presented to Georgia Tech Engineering Psychology. April 2019.

PRE.36 A Fireside Chat with Nathan McNeese on Teaming and Artificial
Intelligence. April 2019. Digital Health SE. Greenville, SC.

PRE.35 Should I Trust My Team Member? Understanding the Role of Trust in
Human-Autonomy Teaming. January 2019. 2019 Hawaii International
Conference on System Science (HICSS). Maui, HI.

PRE.34 Insights, Theories, and Models for Human-Agent Teaming from the
Organizational and Psychological Science Literature (Tom O’Neill presenter,
McNeese co-author). January 2019. 2019 Hawaii International Conference
on System Science (HICSS). Maui, HI.

PRE.33 The Intersections of Teaming, Qualitative Research, and Artificial
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Intelligence. Presented to Clemson University Business Anthropology.
November 2018.

PRE.32 Perspectives and Trajectories on Team Cognition in Human-AI Teaming.
Presented to Clemson University Industrial Engineering. November 2018.

PRE.31 The What, Why, and How of Teamwork: New Frontiers in Teaming.
Presented to Clemson CPSC 4910 Section 1. October 2018.

PRE.30 The What, Why, and How of Teamwork: New Frontiers in Teaming.
Presented to Clemson CPSC 4910 Section 2. October 2018.

PRE.29 Human Autonomy-Teaming in Remotely Piloted Aircraft Systems Under
Degraded Conditions (with Cooke & Gorman). Presented at 2018 Science of
Autonomy Program Review Meeting.

PRE.28 Collaborative Approaches to Improving Health-related Quality of Life,
Fatigue, and Coping Skills of Adolescent and Young Adult Cancer Patients
(with Shin). Presented at to Greenville Health System Nursing Research
Committee. June 2018.

PRE.27 Perspectives and Trajectories on Team Cognition in Human-AI Teaming.
Presented to Duke University Mechanical Engineering & Computer Science.
April 2018.

PRE.26 The What, Why, and How of Teamwork: New Frontiers in Teaming.
Presented to Clemson CPSC 4910. March 2018.

PRE. 25 Macrocognition in the Health Care Built Environment: A New Model for
Emergency Response Extending Macrocognition Results in the Inpatient
Setting to the Mexico 2017 Earthquake Disaster. 2018 Human Factors and
Ergonomics in Health Care Symposium. March 2018. Boston, MA.

PRE.24 Team Cognition & Collaboration in the Healthcare System. Presented to
2017 Academy of Nursing Excellence in Design Summit. October 2017.
Clemson, SC.

PRE.23 A Transdisciplinary Approach to Teamwork: Improving Systems through
Team Cognition in Multiple Sociotechnical Settings. Presented to The
Human Systems Engineering Program. Arizona State University. February
2017. Mesa, AZ.

PRE.22 A Transdisciplinary Approach to Teamwork: Improving Sociotechnical
Settings through Team Cognition and Human-Centered Collaborative
Technology. Presented to The School of Computing. Clemson University.
February 2017. Clemson, SC.
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PRE.21 Improving Healthcare Systems Through Team Cognition and
Human-Centered Collaborative Technology. Presented to The Department
of Biomedical Informatics. Vanderbilt University. February 2017. Nashville,
TN.

PRE.20 A Transdisciplinary Approach to Teamwork: Improving Systems through
Team Cognition in Multiple Sociotechnical Settings. Presented to The
Department of Systems & Industrial Engineering. University of Arizona.
February 2017. Tucson, AZ.

PRE.19 A Transdisciplinary Approach to Teamwork: Improving Systems through
Team Cognition in Multiple Sociotechnical Settings. Presented to The
Department of Industrial & Systems Engineering. University of
Wisconsin-Madison. January 2017. Madison, WI.

PRE.18 Teamwork and Collaboration: Perspectives of Information Science, Human
Factors, Human Computer Interaction, and Computer Supported
Cooperative Work. Presented at ASU Human Systems Engineering Brown
Bag. September 2016. Mesa, AZ.

PRE.17 Knowledge Elicitation Methods for Developing Insights into Team
Cognition During Team Sports. Presented at the 2016 AHFE Annual
Conference, July 2016. Orlando, FL.

PRE.16 Team Cognition As A Mechanism For Developing Collaborative and
Proactive Decision Support in Unmanned Aerial Systems. Presented at the
2016 HCII Annual Conference, July 2016. Toronto, CA.

PRE.15 Improving Cancer Care Coordination Through Team Science. Presented at
the Science of Team Science (SciTS) 2016 Conference, May 2016. Phoenix,
AZ.

PRE.14 Concept Mapping as a Methodology to Develop Insights on Cognition
During Collaborative Information Seeking. Presented at 2015 Human
Factors an Ergonomics Annual Meeting, October 2015. Los Angeles, CA.

PRE.13 Articulating and Understanding the Development of a Team Mental Model
in a Distributed Medium. Presented at 2015 Human Factors an Ergonomics
Annual Meeting, October 2015. Los Angeles, CA.

PRE.12 Methodologies and Theories for Studying Team Cognition In Sports.
Presented at the 2015 AHFE Annual Conference, July 2015. Las Vegas, NV.

PRE.11 How Do Teams Collaborate? The Importance of Team Cognition During
Collaborative Information Seeking. Presented at ASU Research Brown Bag,
March 2015.
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PRE.10 The Role of Team Cognition in Collaborative Information Seeking During
Team Decision-Making. Presented at Penn State Dissertation Defense,
November 2014. University Park, PA.

PRE.9 Towards a Team Mental Model of Collaborative Information Seeking During
Team Decision-Making. Presented at 2014 HFES Annual Meeting, October
2014. Chicago, IL.

PRE.8 Studying Team Cognition during Collaborative Information Seeking.
Presented at 16th Annual CSCW conference, February 2013. San Antonio,
TX.

PRE.7 The Role and Effect of Experience and Diversity on Collaboration. Presented
to IST 541, December 2011. University Park, PA.

PRE.6 Health Information Technology: An Overview, Presented to IST 501,
December 2011. University Park, PA.

PRE.5 Health Informatics Information Challenges. Presented to IST 501, September
2011. University Park, PA.

PRE.4 The Development of a Collaborative Space: IST CollabSPACE. Presented to
IST 521, April 2011. University Park, PA.

PRE.3 The Learning of Database and Web Programming Concepts Through End
User Programming. Presented to IST 511, December 2010. University Park,
PA.

PRE.2 Rural Hospitals Adoption of Health Information Technology. Presented to
IST 531, December 2010. University Park, PA.

PRE.1 Team Performance in Real and Virtual Worlds: The Perceived Value of
Second Life. Presented at the 2008 HFES Annual Meeting, October 2008.
New York, NY

Student Advising

PhD Students Graduated (Chair)

2017-2019 Lorenzo Barberis Canonico, Human-Centered Computing
Dissertation Title:Human-Machine Teamwork: An Exploration of Multi-Agent
Systems, Team Cognition, and Collective Intelligence
Current Position: Postdoc at Stanford University; President, Cassandra
Laboratories Foundation

2019-2022 GeoffMusick, Human-Centered Computing
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Dissertation Title: Developing and Facilitating Temporary Team Mental Models
Through an Information-Sharing Recommender System
Current Position: UI/UX Designer at Auria Space

2019-2023 Christopher Flathmann, Human-Centered Computing
Dissertation Title: How to Make Agents and Influence Teammates:
Understanding the Social Influence AI Teammates Have in Human-AI Teams
Current Position: Assistant Professor (tenure-track), School of Computing,
Clemson University

2018-2023 Rui Zhang, Human-Centered Computing
Dissertation Title: Structuring AI Teammate Communication: An Exploration of
AI’s Communication Strategies in Human-AI Teams
Current Position: Postdoc at Colorado University

2019-2023 Beau Schelble, Human-Centered Computing
Dissertation Title: Leveraging Artificial Intelligence for Team Cognition in
Human-AI Teams *Winner of Outstanding Ph.D. in Human-Centered
Computing*
Current Position: Assistant Professor (tenure-track), Industrial Engineering,
Tennessee University

2021-2024 Allyson Hauptman, Human-Centered Computing
Dissertation Title: The Human Side of Adaptive Autonomy: Design
Considerations for Adaptive Autonomous Teammates
Current Position: Assistant Professor, Computer Science, United States
Military Academy West Point

2021-2024 Caitlin Lancaster, Human-Centered Computing
Dissertation Title: We Train AI, Why Not Humans, Too? An Exploration of
Human-AI Team Training for Future Workplace Viability
Current Position: Senior Staff, R&D Systems Research and Analysis, Sandia
National Laboratory

2020-2025 Rohit Mallick, Human-Centered Computing
Dissertation Title: Strengthening the Bonds Between Us: An Empirical
Investigation of Morale in Human-AI Teams and the Socially Supportive AI
Teammates Who Empower It
Current Position:

Current PhD Students (Chair)

2022- Camden Brady, Industrial Engineering (co-advised with Prof. Kapil
Madathil) (Dissertation Focus: TBD)

2023- Phoebe Wang, Human-Centered Computing (Dissertation Focus: TBD)
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2024- Hanna Gilreath, Rhetorics, Communication, and Information Design
(co-advised with Prof. David Blakesley) (Dissertation Focus: Human-AI
Teaming for the Education Domain)

2024- Rhea Basappa, Human-Centered Computing (Dissertation Focus: TBD)

2024- Yunhao Wang, Human-Centered Computing (Dissertation Focus: TBD)

Service as Academic Committee Member (Not as Chair)
PhD Committee- Current

2023- Heather Watkins, Psychology (Clemson)

2023- Kelsea Schulenberg, Human-Centered Computing (Clemson)

2023- Cecilia Delgado Solorzano, Human-Centered Computing (Clemson)

2023- Heba Aly, Computer Science (Clemson)

2024- Vishwajeet Ransing, Industrial Engineering (Clemson)

2024- Hossein Kashiani, Electrical and Computer Engineering (Clemson)

2024- Christopher Cox, Educational Leadership (Clemson)

2024- Mobin Habibpour, Electrical and Computer Engineering (Clemson)

2024- Sarvesh Sawant, Industrial Engineering (Clemson)

2025- Rosa Pillcurima, Learning Sciences (Clemson)

PhD Committee- Graduated

2024 Ibrahim Oluwajoba Adisa, Learning Sciences (Clemson) Dissertation:
Developing Machine Learning Agency Among Youth: Characterizing Youth
Critical Use, Examination, and Production of Machine Learning Applications

2023 Owen Carter, Psychological Science (The University of Western Australia)
(External Examiner) Dissertation: ‘I’ve got your back, Jack’: maximising
human-automation team effectiveness by emulating the communication, mutual
performance monitoring, backup behaviours, and trust observed in expert human
teams

2022-2023 Lijie Guo, Human-Centered Computing (Clemson) Dissertation:
Understanding the Role of Interactivity and Explanation in Adaptive Experiences

2020-2023 Lingyuan Li, Human-Centered Computing (Clemson) Dissertation: Beyond
Just Money Transactions: Redesigning Digital Peer-to-Peer Payments for Social
Connections
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2021-2023 Matt Chambers, Rhetorics, Communication, and Information Design
(Clemson) Dissertation: Data In-Form: Measuring The Effect Of Visualization
Rhetoric

2021-2022 Alex Adkins, Human-Centered Computing (Clemson) Dissertation: The
Importance of Hand Motions for Communication and Interaction in Virtual Reality

2021-2022 Moses Namara, Human-Centered Computing (Clemson) Dissertation:
Evaluating Privacy Adaptation Presentation Methods to support Social Media
Users in their Privacy-Related Decision-Making Process

2018-2020 Yifang Li, Human-Centered Computing (Clemson) Dissertation:
Investigating Obfuscation as a Tool to Enhance Photo Privacy on Social Networks
Sites

2014-2017 Mustafa Demir, Simulation, Modeling, and Applied Cognitive Science
(ASU) Dissertation: The Impact of Coordination Quality on Coordination
Dynamics and Team Performance: When Humans Team with Autonomy

Current & Former Postdocs

2022- Wen Duan- PhD, Communication & Human Computer Interaction, Cornell
University

2022-2024 Subhasree Sengupta- PhD, Information Science & Technology, Syracuse
University
Current Position: Assistant Professor (tenure-track), School of Information,
Florida State University

Masters- Graduated

2022-2023 Rishav Karanjit- MS, Computer Science; co-advised with Vidya Samadi
(McNeese Chair)

2020-2023 John Henke- MS, Industrial Organizational Psychology (University of
Calgary); Co-advised with Prof Tom O’Neill

2019-2021 Nirali Bandaru- MS, Computer Engineering, (McNeese Chair)

2020-2022 Brighton Owen, Mechanical Engineering (Clemson) Masters Thesis:
Predictive Performance and Teaming Via The MIST-C OCEAN Hierarchy
Utilizing Personality and Skills

2018-2019 James Dominic, Computer Science (Clemson) Masters Thesis: Exploring
Effects of Spatial and Screen Space Annotation on Navigation in Virtual Reality

2018-2019 Mavi Elena, Mechanical Engineering (Clemson) Masters Thesis:
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Understanding Requirement Generation: Studies on Interventions and Comparison
between Novices and Experts

2014-2017 Michael Fedele, Human Systems Engineering (ASU) Masters Thesis:
Synchrony: Biological Indicators of Team Cognition in Three Person Task Teams

2023 Siddharth Malladi- MS, Computer Science

2023-2024 Swapnil Srivastava- MS, Computer Science

Masters Students

2024- Jake Macdonald- MS, Computer Science

Undergraduate Students

2017-2020 Alfred Blando- BS, Mathematics (multiple projects: 10 hours/week)

2018-2019 Jake Armstrong- BS, Communications (multiple projects: 10 hours/week)

2019-2020 Sarah Morrison- BS, Computer Science (multiple projects: 10 hours/week)

2020 John Paul Lineberger- BS, Bioengineering (multiple projects: 10 hours/week)

2018-2019 Beau Schelble- BS, Psychology (multiple projects: 10 hours/week)

2020 Mari Kilgus- BS, Psychology & Computer Science (multiple projects: 5
hours/week)

2017-2020 Rafael Dejesus- BS, Computer Science (multiple projects: 10 hours/week)

2018-2020 Mark Blasko- BS, Computer Science (multiple projects: 10 hours/week)

2018-2020 Casey Hird- BS, Computer Engineering (multiple projects: 10 hours/week)

2019-2022 Steve Russell- BS, Computer Science (multiple projects: 10 hours/week)

2019-2021 Dylan Cathapermal- BS, Computer Science (multiple projects: 10 hours/week)

2020-2021 Jack Carroll- BS, Computer Science (multiple projects: 5 hours/week)

2020-2022 Wesley Everett- BS, Computer Science ( UPIC Intern)

2020-2022 Richard Garcia- BS, Computer Science ( UPIC Intern)

2020-2021 Top Lee- BS, Computer Science ( multiple projects: 10 hours/week)

2020 Jada Houser- BS, Computer Science (UPIC Intern)
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2020-2023 Joshua Little- BS, Computer Science (multiple projects: 10 hours/week)

2021-2024 Alyssa Williams BS, Computer Science ( multiple projects: 10 hours/week)
*Winner of Outstanding School of Computing Senior Undergrad*

2022-2024 Noah Taverez BS, Computer Science
(multiple projects: 10 hours/week)

2022-2024 Jake Macdonald BS, Computer Science (multiple projects: 10 hours/week)

2023-2024 Ethan Johnson BS, Computer Science (multiple projects: 10 hours/week)

2021- Christian Ihekweazu BS, Computer Science (multiple projects: 10 hours/week)
*CECAS 2025 Outstanding Senior in School of Computing or Applied
Sciences Award*
*2025 School of Computing Outstanding Senior*
*Algernon Sydney Sullivan Student Award (University level award)*
*Norris Medal Nominee*

2023- Kyle Zheng BS, Computer Science (multiple projects: 10 hours/week)

2023- Arvind Mahadevan BS, Industrial Engineering (multiple projects: 10
hours/week)(multiple projects: 10 hours/week)

2024- Anna Galeano BS, Computer Science (multiple projects: 10 hours/week)

2024- Mia Yancey BS, Computer Science (multiple projects: 10 hours/week)

2024- Kwame Andre BS, Computer Science (multiple projects: 10 hours/week)

2024- Mac Howe BS, Computer Science (multiple projects: 10 hours/week)

Honors Contracts

2019 Lake Summers- BS, Computer Science (CPSC 4910)

2020 Matt Franchi- BS, Computer Science (CPSC 2910)

As a Postdoctoral Scholar & Reserach Assistant at Arizona State University

PhD Students

2014-2017 Mustafa Demir- PhD, Simulation, Modeling, and Applied Cognitive Science

2015-2016 Saliha Akca-Hobbins- PhD, Simulation, Modeling, and Applied Cognitive
Science

2015-2017 Sandra Hinski- PhD, Simulation, Modeling, and Applied Cognitive Science
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2014-2017 Verica Buchanan- PhD, Simulation, Modeling, and Applied Cognitive
Science

Masters Students

2015-2017 Michael Fedele- MS, Human Systems Engineering

2015-2017 Jade Best- MS, Human Systems Engineering

2016-2017 Carrie Russell- MS, Human Systems Engineering

2015-2016 Cade Bartlett- MS, Human Systems Engineering

2016 Kyle Walter- MS, Human Systems Engineering

2016 Alec Wightman- MS, Human Systems Engineering

2015 Joe O’Brian- MS, Human Systems Engineering

2015-2016 Rachel Howes- MS, Human Systems Engineering

Undergraduate Students

2016-2017 Bryant Armistead- BS, Human Systems Engineering

2015-2017 Hailey Torres- BS, Human Systems Engineering

2016 Lais Goncalves de Lima- BS

2015 Serena Mata- BS, Human Systems Engineering

2015 Pamela Coleman- BS, Human Systems Engineering

As a PhD Student at Pennsylvania State University
2011-2014 Evan Friedenberg- BS, Information Sciences and Technology (Penn State

Schreyer’s Honors College)

2011-2012 Kelsey Bailey- BS, Information Sciences and Technology, Political Science

2011 Michael Cwenar- BS, Information Sciences and Technology

2011 Greg Traylor- BS, Information Sciences and Technology

Teaching Experience

Clemson University

New Course Development
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HCC 8500 The Science of Teamwork and Technology

CPSC 3990 Team Research in Computational Environments

AMFG 6200 Collaboration and Teamwork in Manufacturing Systems

Courses Taught

Fall 2020 Instructor, AMFG 4200/6200: Collaboration in Teamwork in Manufacturing
Systems
Fall 20 Students’ Instructor Evaluation: 5/5

Spring 2020 Instructor, CPSC 1990/3990: Team Research in Computational
Environments
Spring 20 Students’ Instructor Evaluation: N/A due to COVID-19

Spring 2020 Instructor, CPSC 2910: Seminar in Professional Issues I (4 sections)
Spring 20 Students’ Instructor Evaluation: N/A due to COVID-19

2018-2021 Instructor, CPSC 4140/6140: Human-Computer Interaction
Fall 21 Students’ Instructor Evaluation: 4140- 4.2/5; 6140- 4.2/5
Fall 20 Students’ Instructor Evaluation: 4140- 4.76/5; 6140- 4.9/5
Fall 19 Students’ Instructor Evaluation: 4140- 4.89/5; 6140- 4.25/5
Fall 18 Students’ Instructor Evaluation: 4140- 4.64/5; 6140- 4.67/5

2018-2024 Instructor, HCC 8500: The Science of Teamwork and Technology
Spring 24 Students’ Instructor Evaluation: 4.88/5
Spring 23 Students’ Instructor Evaluation:
4.4/5 (increase in class difficulty)
Spring 21 Students’ Instructor Evaluation: 4.82/5
Spring 19 Students’ Instructor Evaluation: 5/5
Spring 18 Students’ Instructor Evaluation: 4.8/5

Fall 2017 Co-Instructor, CPSC 4910: Seminar in Professional Issues II
Students’ Instructor Evaluation: 4.67/5

Arizona State University

Spring 2017 Instructor, HSE 225: Human Systems Integration
Students’ Instructor Evaluation: 4.81/5

Spring 2016 Instructor, PSY 437: Human Factors
Students’ Instructor Evaluation: 4.85/5

Fall 2015 Instructor, Psy 399: Individualized Study on Teamwork (Fall 2015)
Students’ Instructor Evaluation: N/A
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The Pennsylvania State University

Spring 2010 Graduate Teaching Assistant, IST 301: Information and Organizations
(with Dr. Madhu Reddy & Dr. Carleen Maitland)

Professional Activities

Memberships
2009- Member Association for Computing Machinery (ACM)

2008- Member Human Factors and Ergonomics Society (HFES)

2018- Member Institute of Electrical and Electronics Engineers (IEEE), since 2018

2018- Member Systems, Man, and Cybernetics Society (SMC)

2009- Member American Psychological Association (APA)

Reviewing
Journals
2020- Human–Computer Interaction

2021- International Journal of Human–Computer Interaction

2023- Journal of Organizational Behavior

2020- ACM Transactions on Human-Robot Interaction

2015- Human Factors: The Journal of the Human Factors and Ergonomics Society

2015- Journal of the Association for Information Sciences and Technology

2015- ACM Transactions on Computer-Human Interaction (TOHCI)

2015- Computers in Human Behavior

2017- International Journal of Human-Computer Studies

2018- Journal of CSCW

2018- ACM Transactions on Information Systems

2022- Applied Artificial Intelligence

2019- Journal of Computing and Information Science Engineering

2020- ASME Journal of Computing and Information Science in Engineering

2018- IEEE Access
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2016- Information Processing and Management

2019- Applied Ergonomics

2018- IEEE Transactions on Human-Machine Systems

2019- Journal of Information Technology & Politics

2019- Journal of Cognitive Engineering and Decision-Making (JCEDM)

2018- Ergonomics

2020- Technology in Society

2019- Educational Review

2016- Frontiers in Psychology

2016- Theoretical Issues in Ergonomics Science

2018- PLOS One

2018- Studies in Higher Education

2020- Computational Intelligence

2018- Cognition, Technology, & Work

2016- Journal of Behaviour & Information Technology

2016- Sport, Exercise, and Performance Psychology

2016- Small Group Research

2022- International Journal of Industrial Ergonomics

2022- Journal of Field Robotics

2024- Nature

Conferences
2013- ACM Conference on Human Factors in Computing Systems (CHI)

Exceptional Reviewer Recognition

2013- Human Factors and Ergonomics Society Annual Meeting (HFES)

2015- ACM Conference on Computer-Supported Cooperative Work and Social
Computing (CSCW) Exceptional Reviewer Recognition
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2019- AIS Conference of Americas Conference on Information Systems

2018 ACM Conference on Designing Interactive Systems (DIS)

2018 HFES CEDM Best Student Paper

2020 IEEE International Conference on Human-Machine Systems

2018- Hawaii International Conference on System Sciences (HICSS)

2020- ACM/IEEE International Conference on Human Robot Interaction (HRI)

2020 Military Health System Research Symposium

2022- ACM Symposium on User Interface Software and Technology (UIST)

Funding Agencies
2023- Natural Sciences and Engineering Research Council of Canada (NSERC)

2023- NWO, Dutch Research Council

2022- The Royal Society (UK National Academy of Science)

2018- NASA, both as panelist and chair

2025- National Science Foundation, Decision, Risk and Management Sciences

2025- National Science Foundation, Human Network and Data Science

2023- National Science Foundation, Mind, Machine and Motor Nexus

2020- National Science Foundation, Information Integration and Informatics

2021- National Science Foundation, Human-Centered Computing

2020- National Science Foundation Graduate Research Fellowship Program

2021- United States Army (multiple divisions)

2023- Office of Naval Research

Book Proposals
2018 John Wiley & Sons, Inc.- proposal related to human factors engineering

Editorial Boards
2023- Journal of Business and Psychology

2017- Human Factors: The Journal of the Human Factors and Ergonomics Society
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2018- IEEE Human-Machine Systems

2019- IET Collaborative Intelligent Manufacturing

Associate Editor
2019- IET Collaborative Intelligent Manufacturing

2020- IEEE Systems, Man, and Cybernetics

Special Issue Editor
2022 21st Century Teaming and Beyond: Advances in Human-Autonomy Teamwork,

Computers in Human Behavior, Co-Editors: Thomas O’Neill & Eduardo
Salas

2022 The Emerging Cognitive Science of Human-Autonomy Teams, Topics in Cognitive
Science, Co-Editors: Christopher Myers, Jamie Gorman, & Nancy Cooke

2022 Human-AI Teaming, Journal of Cognitive Engineering and Decision Making,
Co-Editors: Mica Endsley & Nancy Cooke

Professional Community/National Service
2025- Author, Rapid Consult for Integrating AI into State and Local Government

Decision-Making, Societal Experts Action Network (SEAN), an activity of
the National Academies of Sciences, Engineering, and Medicine

2024- Member, Science Advice and Guidance for Emergencies (SAGE) Program,
US Department of Homeland Security (Science and Technology Directorate)

2024- Advisory Board Member for Clemson, American Association of Colleges
and Universities 2024-2025 Institute on AI, Pedagogy, and the Curriculum
(IAIPC)

2024- Member, National Institute of Standards & Technology (NIST) AI Safety
Consortium

2024- Board Member, National Academy of Science, Engineering, & Medicine
Board on Human Systems Integration

2023 CHI Program Committee Member

2023- External Tenure Letter Writer (multiple times)

2021- NSF NRT Mentor

2022- Member, HFES Alphonse Chapanis Best Student Paper Award Committee
(multiple times)
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2021 Member, National Academy of Science,Engineering, & Medicine Consensus
Study on Human-AI Teaming

2019 Organizer, Workshop on Interactive Team Cognition in Distributed and
Heterogenous Human-Autonomy Systems

2018-2020 Member, Army Research Lab Human Research & Engineering Technical
Advisory Board

2018 Member, National Academy of Science Consensus Study on Human Factors
Sciences in the US Army

2018 HFES CEDM Mentorship Program (Mentor)

2017 HFES CEDM Mentorship Program (Mentor)

2017 Invited Panelist for Nursing Innovation Summit

2017 Chair of Analyzing Teams Session at HFES

2017 Chair of Human-Robot Teaming Session at AHFE

2016 Chair of Teamwork Session at HFES

2016 Participant in NCI-ASCO Teams in Cancer Care Delivery Workshop

2015 Chair/Organizer of Panel on Intelligence Analysis at HFES

2015 Invited Participant for the Future of Proactive & Adaptive Decision Support
(Future PADS) (ONR)

2013 Student Volunteer for 2013 ACM Conference on Computer Supported
Cooperative Work and Social Computing (CSCW)

Society/International Service
2024 Review/Edit G20 Forum Documentation (focused on AI)

2021 IEEE Human-Machine Systems Conference Program Committee/Associate
Editor

2021 ACM Southeast (ACMSE) Conference Program Committee

2020 ACM/IEEE Winter Simulation Conference Program Committee

2020 IEEE SMC CSCWD Program Committee

2020 IEEE SMC Computer Supported Cooperative Work in Design Technical
Committee
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2020 Super Track Chair of Human Factors in IEEE Human-Machine Systems
Conference

2020 IEEE Human-Machine Systems Conference Steering Committee

2019 IEEE Mentor

University Service

Clemson University

2025 Member, Ad Hoc Committee on PI F&A Distribution Guidance

2024 Member, College of Engineering, Computing & Applied Sciences Associate
Dean of Research Search Committee

2024- Member, Clemson University Brook T. Smith Launchpad AI Board

2023- Provide feedback to multiple University level strategic initiatives

2023- Provide feedback/present to University and College level advisory boards

2023- Chair, McQueen Quattlebaum Undergraduate Award for Excellence in the
Pursuit of Ethical AI

2023- Chair, McQueen Quattlebaum Undergraduate Award for Excellence in
Human-Centered AI

2023 Clemson Elementary STEM Night Faculty Participant

2022-2023 Member, School of Computing Director Search Committee

2021-2022 Chair, College of Engineering, Computing and Applied Sciences and School
of Computing AI Cluster Hire Search Committee (successfully hired 3
positions)

2021- Member, School of Computing Broadening Participation in Computing
Committee

2021- Faculty Advisor, UPE Honors Society

2021 Member, Human-Centered Computing Chair Administrator Evaluation
Committee

2021 Judge, Clemson Learning Science Poster Competition

2020- Member, School of Computing Computing Curriculum Committee
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2020- Member, Undergraduate Affairs Committee

2020 Member, Pinson Endowed Professorship Search Committee

2020-2021 Advisor, UPIC Internship Program

2020- Mentor/Instructor, Creative Inquiry Program

2020- Member, Clemson Artificial Intelligence Research Institute for Science and
Engineering (AIRISE)

2020 Mentor, Clemson Learning Sciences Research Networking

2020 Invited and Hosted Dr. Eric Vorm for School of Computing Seminar Series

2019- TIGER Advocate (Promoting gender equality and diversity in academia)

2019- Member, School of Computing Recruiting & Admissions Committee

2018- Director, TRACE Boot Camp for Programming

2018-2021 Advisor, School of Computing Graduate Student Association

2018- Faculty Mentor, Clemson HFES Student Chapter

2017- Reviewer, Multiple Internal Clemson Funding Initiatives

2017 Member of Human-Centered Computing Faculty Search Committee

2017- Member of Human-Centered Computing Portfolio Review Committee

2017- Member of Human-Centered Computing Graduate Recruiting Committee

2018-2019 Assisted in Civil Engineering Faculty Candidate Search

2018 Invited and Hosted Dr. Nancy Cooke for TIGERS ADVANCE Distinguished
Speaker Series

2018- Member of Business Anthropology & Human Behavior Curriculum
Committee

Arizona State University

2016 Fulton Day in the Life Lab Demo

2015-2016 Night of the Open Door Lab Demo

2016-2017 Co-Director of the Industrial Advisory Board for Human Systems
Engineering
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2016-2017 Planning Taskforce for Human Systems Engineering

2016-2017 Mentor to HFES Student Chapter

2015-2017 Faculty Host for Prospective Graduate Students

Pennsylvania State University

2010-2014 Student Host for Prospective Graduate Students

2013 Judge for The Graduate Exhibition

Honors & Awards

2025 Early Promotion to Full Professor (earliest promotion from Associate to Full
Professor in the history of Clemson University).

2025 Clemson University Breakthrough Scholars Program Award of Distinction

2025 2024 ACM Transactions on Interactive Intelligent Systems Featured Article
Selection (Best Article Award)

2024 Clemson University Research, Scholarship and Artistic Achievement Award

2024 Invited Presentation to Clemson President’s Advisory Board

2024 Selected as a National Academy of Science, Engineering, and Medicine
(NASEM) board member on the Board on Human Systems Integration
(BOSHI)

2023 Invited Presentation to Clemson Board of Trustees

2023 The Pennsylvania State University College of Information Sciences and
Technology Overall Outstanding Alumni Award

2023 HFES William C. Howell Young Investigator Award

2023 Journal of Cognitive Engineering and Decision Making Best Article of the
Year Award

2023 NSF CAREER Award

2023 Clemson University President’s Leadership Institute Member

2023- McQueen Quattlebaum Endowed Professorship

2023 ACM GROUP Honorable Mention Best Paper Award (Paper 2)
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2023 ACM GROUP Honorable Mention Best Paper Award (Paper 1)

2022 Clemson University Professor of the Game (October 1, 2022)

2022 Clemson Board of Trustees ”Focus on Faculty” Recognition

2022 Clemson University Researcher of the Year

2022 College of Engineering, Computing and Applied Sciences Junior Faculty
Researcher of the Year

2022 College of Engineering, Computing and Applied Sciences Nominee for
Clemson University Junior Faculty Researcher of the Year

2021-23 College of Engineering, Computing and Applied Sciences Dean’s Professor

2021 Member, National Academy of Science Committee on Human-Systems
Integration Research

2021 HICSS Best Paper Nomination

2020 ACM CSCW Honorable Mention Best Paper Award

2020 Overall Best Paper Award for International Conference on Human-Agent
Interaction (HAI)

2020 Top Papers of International Conference on Human-Agent Interaction (HAI)

2020-2021 Invited Chair, NASA Scientific Research Panel

2019 Member, Army Research Lab Human Research & Engineering Technical
Advisory Board

2019-2020 Member, National Academy of Science Panel on Human Factors Science

2019 Lee Dirks Award for Best Full Research Paper Nomination at iConference

2018 Clemson Human Factors Institute Director’s Award

2018-2020 Watt Faculty Fellow

2018- CUSHR Faculty Scholar

2018 Invited Participant in CRA Computing Community Consortium Early
Career Researcher Symposium

2016-2017 AZ Computing Postdoc Best Practice Fellow (NSF Sponsored)
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2017 ASU institutional endorsement for MacArthur Foundation 100&Change
proposal (McNeese PI)

2016 Cogsima Conference Best Paper Award

2011 Center for Integrative Healthcare Delivery Scholar

2010-2014 NSF CAREER Grant Graduate Research Assistantship

2009 Penn State College of IST Night of Honors- Acknowledgement for
Outstanding Research Assistant

2007-2009 Psi Chi Honor Society Member

2006-2009 Multiple Dean’s List as Undergrad
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